Sustainable Cascadia
Apply via email to passport@sustainablecascadia.org
Contacts:  Malcolm Best

Ken Cousins
                   425-288-8241

206 -552-9242
Volunteer Opportunity: Sustainability Passport Liaison Manager

The Liaison Manager will manage relationships for the Sustainability Passport (www.sustainablecascadia.org), an emerging program to improve the sustainability of our way of life throughout our region. This is a volunteer position that will entail identifying and contacting teachers and schools interested in environmental and sustainability education, as well as community organizations and individual experts who offer sustainability training or materials.  The Liaison manager will work with Sustainable Seattle and Sustainable Cascadia personnel and volunteers to deepen collaboration with these and other organizations, reporting directly to the Sustainable Cascadia Program Manager. This is an exciting opportunity to get in on the ground floor and make an imprint on a creative and impactful emerging initiative that will improve collaboration between schools and local sustainability organizations and experts.

About Sustainable Cascadia

Sustainable Cascadia gathers citizens and community leaders throughout the bioregion to invoke a shared passion for sustainability and the cultivation of practices that lead to more resilient, rewarding and enduring ways of life. We are currently focused on connecting students and educators with local learning resources, through a program we call the Sustainability Passport.

About the Sustainability Passport

Teachers are busy people. Imagine that it was easy to find local organizations and individuals who offer free learning activities, with materials designed with teacher input to support K-12 state learning standards. Imagine also that teachers and students (of every age) could track learning achievement online and in personalized “passports,” rich with local civic, social and environmental knowledge. This is the objective of the Sustainability Passport – a system to emphasize local knowledge and learning opportunities, while encouraging deeper awareness and understanding of the Cascadian bioregion, and a stronger commitment to community engagement and sustainability.

Most users would initially experience the Sustainability Passport project as a website with profiles for learners, educators and schools, and local experts. Learners and teachers alike will be able to create, download and print customizable passport-like documents that provide a tangible measure of achievement. For learners, passports would record their steps towards a deepening understanding of place, while facilitating development of the civic responsibility, similar to scouting's “merit badge” system. For educators, the passport system would provide easily accessible learning opportunities based on the local topics more likely to resonate with students. K-12 activities and materials will be identified based on their support for specific state educational standards, with rigorous quality control, including user feedback. The passport system will also help local experts (e.g., scientists, community organizations, elders) to share their knowledge and encourage greater civic involvement. Over time, we believe the passport system will dramatically improve our community's understanding of local ecological and social processes, while transforming our understanding of sustainability and leading to greater community engagement.

Liaison Manager Responsibilities

· Contact and maintain relationships with teachers and learning institutions throughout King County and the Central Sound 

· Contact and maintain relationships with organizations in these communities which offer learning related to sustainability

· Maintain a calendar of availability that Sustainability Passport stakeholders may consult

· Establish and maintain an annotated contacts database

· Track and document contacts and interactions of other team members

· Broker and schedule prototyping sessions to assess and improve the passport system

· Coordinate with Sustainable Cascadia staff and volunteers

· Coordinate with volunteer staff, including the four other managerial roles being recruited (Design Manager, Research Manager, Technical Manager, Development Manager).

· Monthly reports to the Core Team, weekly review with the Program manager.

· Other responsibilities as needed for development and implementation of the program

The Ideal Candidate is:

· Passionate and committed to sustainability for the greater good of the natural, built, social and personal environments and good of the individual 

· Experienced at connecting with individuals and institutions and maintaining robust relationships 

· Excels at working independently and within a group

· Understands the interlinked nature of sustainability, as well as that sustainability is a journey

· Able to communicate effectively to audiences based on their understanding and level of commitment to sustainability 

· Loves to learn, have fun and turn the challenges into opportunities along the way `to sustainability

· Loves the Pacific Northwest, and is committed to creating a Sustainable Cascadia

